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	Job details
	

	Role Title:
	Horticulture/Green Space Co-ordinator

	Grade / Salary:
	Hourly Rate £11.04

	Location of work:
	Across Aspire- Office based in Broughton / Pendleton 

	Directly responsible to:
	Activity Programme & Volunteering Team Leader

	Directly responsible for:
	

	Hours of duty:
	30 hours per week

	Primary purpose of the job:

	To develop and lead a programme of outdoor therapeutic activities, working with people with varying skills and abilities across our community hubs and the wider community. Offering people, the chance to take part in a range of gardening and outdoor nature-based activities, appropriate to their skills and abilities.
To identify and build on the wellbeing aspects of outdoor activities to support people’s mental and emotional wellness and contribute to the implementation of Aspires health and wellbeing strategy.
Develop opportunities of social prescribing to engage people in a horticultural activity that will support their needs and bring about positive outcomes.

To develop partnership working to maximise opportunities for creating horticulture activities in a range of settings.

	Priority Measures of Success – Year One
	A programme of enrichment activities are available across Aspire, including weekends and evenings.

New partnerships have been developed to provide choice and sustainability to help people access a range of external horticultural and nature activities.
Teams are supported to develop their range of activities which include appropriate partnership working.


	Main duties and responsibilities/accountabilities

	· To map current green space development opportunities across Salford - including community offers such as walking or conservation groups.
· To map green assets across the city, such as parks, community gardens, natures reserves in each locality.
· To support the process of analysing this mapping for opportunities and gaps.
· To be aware and take advantage of funding sources and apply for grants in support of outdoor activities.
· Coordinate the maintenance and development of all green space areas across Aspire services.  Encourage the development of gardening groups which would maximise people’s involvement.
· To explore wider opportunities of the development of a domestic gardening service as part of our offer moving forward.
· To facilitate and support partnership working.
· To support individuals access volunteering and employment opportunities.
· To deliver your work to target and agreed timescale, ensuring measurable outcomes are achieved and longer-term impact (social value) is demonstrated.
·  Identify opportunities to grow, adapt, and replicate green activities across Aspire.
· To develop connections with the Wellbeing Matters programme and the Health Improvement Team. 
· To produce reports as required.
· Manage your own time and workload effectively, whilst also working as part of a wider team. 

· Promote the mission, vision, values, and strategic priorities of Aspire.
· Fulfil all responsibilities in accordance with Aspires policies and procedures, as set out in the Terms and Conditions of Employment and in related policy documents; and actively implement and promote Aspires Equal Opportunities Policy.
· Ensure adherence to all relevant Health & Safety legislation, rules, and procedures at all times.
· Ensure all activities comply with relevant legislation and promote good practice in relation to safeguarding and data protection.
· Undertake any other duties as appropriate to the nature and grading of the post – as required.
Experience, Skills, and Professional Qualities
Essential
· Experience in horticulture and associated activities
· The ability to motivate and engage others
· The ability to build positive relationships
·  Have ability to write reports, collect and analyse data and present information to team leaders, regarding progress.
· Enthusiastic, driven, and practical in approach
· Experience of working with vulnerable people
· Experience of partnership working
· You must have a strong desire to work outdoors and be willing and keen to learn 
· Ability to show initiative and have effective interpersonal, numeracy and communication skills

· Have a full driving licence and a willingness to transport individuals across the city
Desirable 
· Project management skills




	Review arrangements

	The details contained in this job description reflect the content of the job at the date it was prepared.  It should be remembered, however, that it is inevitable that over time, the nature of individual jobs will change, existing duties may no longer be required and other duties may be gained without changing the general nature of the duties or the level of responsibility entailed.  Consequently, Aspire will expect to revise this job description from time to time and will consult with the postholder at the appropriate time.


Date job description prepared/revised: 

Prepared/revised by: Joanne Gammack 
